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SCHEDULE 4

(Travel Plan and Travel Plan Monitoring Fee)

The Ownercovenants with the Council as follows:

Not to occupy the Developmentunlessoruntil the Travel Plan has been submitted to

and approved by the Council in writing (“the Approved Travel Plan”)

. Within one month of the anticipated Occupation of the

Developmentto pay to the Council the Travel Plan Monitoring Fee that shall thereafter

be paid annually for 5 years upon each subsequent anniversary date (on which the

first Travel Plan Monitoring Fee was paid).

. Following first Occupation of the Development andatall times thereafter the Owner

shall operate and comply with the requirements of the Approved Travel Plan, unless

otherwise agreedin writing by the Council.

In each of the five years after the Travel Plan is approved the Ownershall submit an

annual monitoring report to the Council in respect of the Approved Travel Plan which

shall demonstrate how the Approved Travel Plan has been operated during the

preceding twelve month period which report shall include (where appropriate) any

additional or remedial measures required to be undertaken to ensure compliance with

the requirements of the Approved Travel Plan (and such additional or remedial

measuresshall be deemed to be incorporated in and form part of the Approved Travel

Plan).

The Council Covenants with the Ownerasfollows:

. To apply and appropriate the Travel Plan Monitoring Fee towards the monitoring of

the Approved TravelPlan.
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3.1

3.2

SCHEDULE 5

(Restriction on applying for Parking Permits)

The Owner covenants with the Council as follows:

Not to make an application for a Parking Permit in respect of any Business Space or

knowingly permit any owner or occupier of any Business Space to make such an

application and further not to make an application to the Council to enterinto a contract

(other than individual contracts for one occasion) to park in any car park controlled by

the Council Provided Always Thatthe provisions of this paragraph shall not apply to a

person whois the holder of a Blue Badge.

In any case where an application is made as aforesaid and a Parking Permit is issued

to the Owneror contract entered into by the Owner then to surrender such Parking

Permit to the Council or terminate such contract with the Council (or in the case of a

Parking Permit issued to or contract entered into by a third party procure that the same

are surrendered or terminated) within 10 Working Days of written demand by the

Council.

Not to occupy or disposeof any interest in any Business Space or causeor permit any

person to occupy or dispose of any interest in any such Business Space unless and

until a notice in writing has been served on such personto the effect that such person

shall not:

be entitled (unless such personis or becomesentitled to be a holder of a Blue Badge)

to be granted a Parking Permit in respect of such Business Space; or

be entitled to enter into a contract (other than individual contracts for one occasion)

with the Council to park in any car park controlled by the Council

That all material used for advertising or marketing the Business Spaceforletting or

sale shall notify prospective owners and occupiers that they will not be entitled to apply

for a Parking Permit or buy a contract to park within a car park owned or controlled by

the Council (other than in the circumstancesset out in paragraphs 3.1 and 3.2 above).

Upon receipt of a written request from the Council to provide to the Council such

information as the Council may reasonably require to enable it to be satisfied as to

compliance with the provisions of this Schedule.

 



 

 

SCHEDULE 6

(Employment and Training)

Employmentand Skills Plan

1. No less than three months prior to Commencement of Development to meet

representatives from the Council's Economic Development Team and use reasonable

endeavours to agree the basis and methodology of an Employment and Skills Plan in

a format consistent with that set out in Appendix 1.

2. Not to Commence the Development until an initial Employment and Skills Plan

(comprising detailed provisions for the construction phase and_ provisional

requirements for the operational phase based on target occupiers) has been agreed

with the Council and the obligations in paragraph 4 (a) and (c) have been complied

with.

3. Not to Occupy the Development until a final Employment and Skills Plan has been

agreed with the Council and not to Occupy the Developmentother than in accordance

with the approved Employmentand Skills Plan and until the obligations contained in

paragraphs5 (a), (b) and (d) have been complied with .

Construction Phase

4. The Ownercovenantsto:

a. ensure that local businesses are provided with information about opportunities

to tender for all appropriate contracts that arise as a consequence of the

development.

b. use reasonable endeavoursto achieve the targets set out in the Employment

and Skills Plan, including (but not limited to) training opportunities and a

minimum numberof jobs to Local Residents

c. issue the Employment and Skills Plan to prospective contractors and sub-

contractors at the tendering of work stage setting out the obligations of the

Ownerin the Employment and Skills Plan and indicating (where appropriate)

that such prospective contractors and sub-contractors will be expected to

contribute towardsthe overall targets and discharge the same.

d. So far as necessary to comply with and discharge the obligations of the Owner

in this Schedule to ensure that any contracts or sub-contracts that are entered

into with contractors and sub-contractorswill require such contractors and sub-

contractors to comply with and discharge the Owner's obligations in the

Employment and Skills Plan

e. provide the Council's Economic Development Team with monitoring returnsin

respect of the targets set in the Employment and Skills Plan on at least a

quarterly basis

Operational Use

5. The Ownercovenantsto:  
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a. As soon as each any prospective tenant is committed to rent space within the

Development and to introduce the Council’s Economic Development Team to

such future tenant in order to understand their recruitment needs and

procedures.

b. ensure that local businesses are provided with information about opportunities

to tender for all appropriate contracts that arise as a consequence of the

development.

c. use reasonable endeavoursto achieve the targets set out in the Employment

and Skills Plan, including (but not limited to) training opportunities and a

minimum numberof jobs to Local Residents.

d. issue the Employment and Skills Plan to prospective tenants setting out the

obligations of the Ownerin the Education and Skills Plan and indicating (where

appropriate) that such prospective tenants will be expected to contribute

towardsthe overall targets and discharge the same.

e. So far as necessary to comply with and discharge the obligations of the Owner

in this Schedule to ensure that any contracts or sub-contracts that are entered

into with tenants will require such tenants to comply with and discharge the

Owner's obligations in the Employmentand Skills Plan

f. The Ownershall provide the Council's Economic Development Team with

monitoring returns in respect of the targets set out in the Employmentand Skills

Plan on at least a quarterly basis

6. Oncethe targets set out in the Employment and Skills Plan have been metin relation

to the operational use of the Development the provisions of paragraph 5 shall cease

to apply to the Owner, tenants of the Owner and any other Occupiers of the

Development
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introduction

in accordance with the Section 106 Agreement between the Landowner (Business) and Richmond
Borough Council, (Business) will give a high priority to helping local people find work and improve

their skills, developing a healthy local economy and community cohesion and is committed to

ensuring that the Development contributes to maximising the employment and training opportunities

for local people and local businesses. They also recognise the wider value of supporting good

practice in skills development and recruitment in furthering economic growth, competitiveness and

social inclusionin line with national, regional and local policy.

The purpose of this Employment and Skills Plan (ESP) is to set out the means by which (Business)

and the Council will work together to ensure this commitment to the people in the local area is

realised for the (Name of Development) development. The overall object of the provisions of this ESP
is to maximise the business, employment and training opportunities for local people and local

businesses generated by the Development at (Name of Development). The area of local benefit is

currently defined as the borough of Richmond.

Description of the Development

The (Name of Development) developmentis located at (address) and covers approximately (.....)
acres. On completion, the whole developmentwill yield the following assets (number of dwellings,

area of retail space, other space). See table below:

 

Numberof Residential Dwellings _| Houses | Flats
 

 

Description Non-Residential Floorspace (sqm)
 

Class / Use
 

Class / Use
 

Class / Use
 

Class / Use
    Class / Use
  

  
Employmentand Skills Outcomes during the Construction Phase

The Section 106 Agreement sets out benchmark targets for the construction period using industry
endorsed CITB-Construction Skills’ methodology based on the most current construction values,
Phasing, and work packages. The targets for the Development are located at the end of this
document. This may be refined and modified with the agreement of Richmond Council’s Economic
DevelopmentOffice (EDO)to reflect any changesto the build programme.

pasiness) will provide the Council’s EDO with a schedule/programmeof work andlevels of workforce
foughout the construction of the Development in a timely manner that allows for effective

Préparation by the Council's EDO to meetthe provisionsof this ESP.
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Education Links

The ESP contains a range of ‘education link’ targets relating to studentsite visits, school worksho;
research projects and work experience placements. Richmond Council will work with (Business)
devise a programmeofactivities that will meet these targets. Named contacts in Richmond Cour
will assist in identifying schools and educationinstitutions to be involved in the programme.

Delivery Process

This ESP will be attached to the tender documentation for the agreed packages and contractors\
state how they will contribute towards the overall targets. Contractors pricing for the work \
incorporate the provisions of this ESP in their tender responses(including the provision of informati
required by (Business) to meet these provisions) and set out how they will commit to ensuring tt
local people and local businessesare able to benefit directly from all employment andtraining activ
arising from the construction of the Development. Where packages have already been tendered f
the subcontractor will be instructed to incorporate the targets of this plan into their works. T
Delivery Process for Contractors can be found in the appendix of this ESP (Appendix A).

The Landownerwill inform the Council of the agreed targets per package, so that Richmond Coun
and its partners can identify and prepare suitable candidates in good time. This will be entered or
the Delivery by Work Package Table (found in Appendix B) and returned to the Council’s EDO witt
1 month of date of signature of Employment and Skills Plan. Delivery against these targets will |
monitored by (Business) on a monthly basis and reported to Richmond Council via the EDO (s:
below under monitoring).

Asset out in the Section Agreement, (Business) will engage with the Council’s EDO asthe princig
agencyfor implementation of this ESP. The Council’s EDO andits partners will work with contractc
to understand their recruitment requirements, source job-ready local candidates, support tl
recruitment process and identify training provision as appropriate. The EDO will work wi
Developers, their Principal Contractors and Subcontractors to capture and manageall constructic
vacanciesrelated to the ESP for each development. The EDO will seek to recruit suitable candidat
through their local referral network which includes Jobcentre Plus, training providers, local colleg

and universities, charity organisations and more.

The Principal Contractor will work closely with the EDO.All vacancies will be captured on a vacan
form, which can be provided by the EDO. This form needsto befilled in by the Subcontractor wt

has the vacancy and sent to the EDOto start the recruitment process. A reasonable amountoftir
needs to be given between the vacancy documentbeingfilled in and start date of job, so there
enough time to recruit and screen for the right people. The EDO will inform the Contractor if the
cannotfill the vacancy through this method and the company’s usual recruitment processes shou
be followed in those instances.

The EDO will assist contractors to manage the recruitment and interview processfor all local job:
CVs and candidates will be pre-screened for suitability, but the final decision will be with th

Contractor recruiting the role. Constructive feedback must be provided for all unsuccessfi
candidates, either to the EDO ordirectly to the candidate.

Please note that all new vacancies on site must go throughthis processin thefirst instance.
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Activities Planned to Achieve Targets

(Please describe whatactivities you plan to undertake to achieve the set targets for the duration of

the Development)

Employment and Skills Outcomes for End Uses

The Section 106 Agreement requires that the Landowner uses reasonable endeavors to encourage

future tenants of (Name of Development) to recruit local people to new job opportunities. As part of
this, (Business) will introduce Richmond Council to future tenants as soon as practicable before
occupation in order to understand their recruitment needs and procedures. The purposeofthis is so
the Council's Economic Development Office is able to understand their recruitment requirements,
source job-ready local candidates, support the recruitment process and identify training provision as
appropriate.

Local Businesses Opportunities

ound) The ESP requires that (Business) uses reasonable endeavors to ensure that local businesses are
( provided with information about opportunities to tender for all appropriate contracts that arise as a

consequence of the Development, both during the construction phase and with the new tenants who
will occupy the commercial space. Where available and practicable, at least 20% of supplies and
services are to be provided by local suppliers. Richmond EDO will provide (Business) and their
contractors with information about suitable businessesin the local area. A programme of awareness
raising and ‘Meet the Buyer’ events for local businesses can be arranged as a wayto establish links
with potential local suppliers.

with Monitoring

(Business) will provide the EDO with progress against targets on a monthlybasis; this will be reported
to Council Committees. Delivery of targets will need to be verified through relevant documentation
Collected by apprenticeship/training providers, Job Centre Plus, Richmond Borough Council or
(Business). (Business) should ensure that it holds copies of relevant evidence of delivery linked to
the ESP in a centralisedfile to assist with verification.

Area of Benefit

The Area of Benefit for the ESP covers the borough of Richmond. Business) will work with Richmond
| *0rough Council, to ensure that the opportunities provided by this ESP benefit as much as possible

to their residents. As part of this, and in accordance with the Council’s objectives, (Business) will
. when requested, information on the proportion of the site workforce residing in the Area of
ett (whether or not this has been achieved through this ESP). This will be done through
Mformation gathered from the site access control system, cross referenced with post codelists

_ Provided by Richmond Council. The information will be provided in consolidated form in order to avoid
any data protection issues.
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London Living Wage and Employment Conditions  
Richmond Council advocates the payment of London Living Wage and, as such, the EDO team wi
encourageall recruitment opportunities to bein line with this.

LondonLiving Wage, set by the Greater London Authority, applies to all employees 18 years of ag
and over and has been calculated on the costofliving in London. Currently London Living Wagej

set at £10.75 per hour.

In the first instance, Richmond Council prefers employees to be taken on directly (PAYE) by ¢

company. Apprentices must be employed directly.

Trades often work as self-employed (UTR), which is fine. However, we would not expect labourers
and people newto the industry to be taken on this way. If you choose to employ people this way,they

must be covered under your liability insurance. Under no circumstances, should you expect them te
pay for this themselves.

Delivery Partners

As part of this ESP, Richmond Borough Council has undertaken to support (Business) and it
contractors to access relevant national, regional and local partners and agencies to support it
delivery. This includes maximising opportunities to access sources of public support.

The contact point within (Business) will be (name of business contact) and the contact for Richmon
Council will be Chantelle Daniel. Each party shall inform the other if the named contact points
change.

Main Contacts

BSUIOSS. scien camnnecmnmmmerseaxenanonmmeecnss Richmond Borough Council

PRAISE cissen cas ners coe camesavermenenenaceans ane eae Name: Chantelle Daniel

Tithe: occcacceeccceeeesessseseeeeeteeeeeeee ees Title: Head of Employment & Skills

Email: Email:
bec eaeceeaecaeeeuccececececccecaceuseceecuceeseeeaecsuceeeuseeanes Chantelle. Daniel@richmondandwandsworth.gov.uk

Contact NUMbEf?;:..........0...:0cecceeeseeeeeeeeeeeees Contact Number: 020 8871 5195  Those bidding for contracts linked with the development maycontact theseindividuals to get more
information regarding specific elements of this Employment and Skills Plan. Please note that the
advice given is impartial and without prejudice to (Business)’s procurementprocesses.



 

 
Targets

 
 

 

 

 

 
 

 

 

   
 

Please note that all job starts must reside in the Richmond Borough. For work experience and
Curriculum support activity, the person musteither live in Richmond or the educational institute they
attend must be within the Richmond Borough.

Signatories

BUSINESS: .............cccceceecsceseseeeeeeneeeees Richmond Borough Council

4 NAME?.......eeceeseesecseeseeseeseeseeeeeees Name: Chantelle Daniel

Tithe: ooo.ccc ceeeeesseeeeeseeeeseeeeeee Title: Head of Employment & Skills

Signature: ..........c.ccccccccsssssssseseseeeees Signature? ............ccescceessssreeeeeeeseees

Dates oo.cccccccsccssssescsessescsesecasseseseaees Date: o.ooeeeee eee eeeneeeseeeeeeeeeeaes  
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LONDON BOROUGH OI!

f RICHMOND UPON THAMES

(Development Name) for Employment and Skills Plan Delivery for Trade Contractors

Employmentand Skills Plan Targets

A key condition of the planning permission granted to the (Development Name) is the Section 106
requirements. A Section 106 agreement is an agreemententered into with a developer to ensure they
are making positive contributions to the local community during the construction and on completion o
the Development. Part of the (Development Name) Section 106 is a Local Employment an
Enterprise Agreement, the provisions of which are set out in an Employment and Skills Plan (ESP)fo
each phase of the Development at (Development Name). The overall objective of the provisions o
each ESPis to maximise the business, employment andtraining opportunities for local people an
local businesses generated by the Development at (Development Name). The area of local benefit i
defined as the borough of Richmond.

 
The (Development Name) development takes place across (...) phases (where appropriate) with a
separate ESP for each phase, which is agreed between the Landowner and Richmond Council
Information will normally be supplied within tender documentation to contractors and subcontractors
stating expectations of their contribution towards successful delivery of the ESP targets.

Richmond Council Process for ESP Delivery at (Development Name)  Richmond Council has put in place a process for developers within the Richmond Borough,to ensure
that ESP targets are met locally. Richmond EDO has set up a Construction Team of Busines
Engagement Officers to work with developers and their Contractors/Subcontractors to capture an
manageall construction vacancies related to the ESP for each development. The EDO will seekt
recruit suitable candidates through their local referral network which includes Jobcentre Plus, trainin
providers, local colleges and universities, charity organisations and more.

The (Principle Contractor) Employment and Community Engagement Manager worksclosely with th
EDO whowill assign a dedicated officer to the Development. All vacancies will be captured on
vacancy form which can be provided by the EDO. This form needsto befilled in by the Contracto

whohasthe vacancyto start the recruitment process. A reasonable amountof time needsto be give
between the vacancy documentbeingfilled in and start date of job, so there is enoughtime to recrui
and screen for the right people. The EDO will inform the Contractor if they cannotfill the vacanc
through this method, and the company’s usual recruitment processes should be followed in thos
instances.

The EDO will assist you to manage the recruitment and interview processforall local jobs. CVs and
candidates will be pre-screened for suitability, but the final decision will be with the Contracto
recruiting the role. Constructive feedback must be provided for all unsuccessful candidates,eithert
the EDO or directly to the candidate.
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Please note that all new vacancies on site must go throughthis processin thefirst instance.

Evidence Reporting and Monitoring Process

Richmond EDO will gather figures on a monthly basis from the Development. Evidence
documentation may also be requested by them. Contractors will be requested to supply the required

information to feed into this.

All Contractors on (Development Name) will be requested to have regular (usually monthly) meetings
with the (Principle Contractor) Employment and Community Engagement Manager and the EDO
dedicated Construction Officer, to plan for upcoming vacancies.

Community

Contractors on site will, from time to time, be asked to provide work experience for a one-week
unpaid placement. This may take place onsite or in a local office depending on candidate age. You
may be askedto assist with travel or lunch costs for these placements.

Weare particularly keen to promote apprenticeship opportunities and as such youwill be asked to
provide employmentopportunities for local apprentices.

(Development Name) is committed to supporting the local community and, as such, you may also be
asked to participate in community support activities in the local area. Examples of such events may
be participating in an event held at a local school or renovating the premises of a local charity
organisation.

To assist you in your recruitment process and to support the local employmentinfrastructure, you
may be called upon occasionally to attend events, such as jobsfairs, being held in the local area.

Business Support and Local Procurement

Richmond Council has been working with Chambers of Commerce,local colleges, business support
and procurementinitiatives, to ensure that local SMEs are informed and supported to competefor the
Supply of goods and services associated with major projects in the Richmond Borough. The Council
may appoint a delivery partner to facilitate the process of engaging local businesses to tender for
works on the scheme. Richmond Council would expect you to engage with the contracted providerin
this instance.

London Living Wage and Employment Conditions

Richmond Council advocates the payment of London Living Wage and, as such, the EDO will
€ncourageall recruitment opportunities to be in line with this.

London Living Wage, set by the Greater London Authority, applies to all employees 18 years of age
and over and has been calculated on the cost of living in London. Currently London Living Wageis
Set at £10.75 per hour.
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In the first instance, Richmond Council prefers employees to be taken on directly (PAYE) by ¢

company. Apprentices must be employed directly.
Trades often work as self-employed (UTR), which is fine. However, we would not expect labourers
and people newto the industry to be taken on this way. If you choose to employ people this way, the,
must be covered under your liability insurance. Under no circumstances, should you expect them tc
pay for this themselves.

Main Contacts for ESP Delivery

BUSINESS: ...........cccceccceeeeeseteeeeeeeeeeeees Richmond Economic DevelopmentOffice |

NANOS ...-cosnssasisaccnnnenenins einswsataannnnces as NAME: .........:cceceeeesesssscereeceeeeesssssenenees

TEC: now cor exsiesanmnnace si es eanensiakoaianniananane TESS ssescsiats ta ccnneasansses enw nerncaneenanrss an3

EEIREAII® .... cxnssssuns xavcansawintiiess ia dtnannerncnanenen EMSS os cevexicsis ane ncemnnrnnereon ger ene evermore

Contact Number:...............cceceeeeeeeeeeee Contact Number:..................0cc.02eeeee
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LONDON BOROUGHOF RICHMOND

ECONOMIC DEVELOPMENTOFFICE LONDON BOROUGH OF

EMPLOYMENT AND SKILLS PLAN k RICHMOND UPON THAMES

Delivery by Work Package (Appendix B)

 

Developer:

Principal Contractor:

Nameof Development:

Address of Development:

 

 

     
These are the package areas whereit is anticipated the Employmentand skills targets will be discharged.
 

Expected Start
Date

Month & Year

No. of Apprenticeship Work Experience
Package JobTitle Positions Y/N Y/N
 

 

 

 

 

 

 

         
The company must inform the economic developmentoffice if the delivery plan changes as soonasit is aware.

Signed:
 

Name:
 

Position:
 

Company:
 

Date:
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THE COMMONSEALof the MAYOR )

AND BURGESSES )
OF THE LONDON BOROUGH OF )
RICHMOND UPON THAMESwas )

hereunto affixed in the presence of:- )

Authorised Officer

  
  

Seal Reg. No. 2. 3240] of

Executed as a deed by CANADIAN & ARCADIA LIMITED

acting by a director

In the presence of:

Signature of Direct Se —9 e

Signature of witness:

Name(in BLOCK CAPITALS): 1-4 Chet Crete

Address:

Kv

 


